GUS Modern Slavery Statement

Introduction

This statement sets out the steps taken to comply with the Modern Slavery Act 2015 (the “Act”).
This document describes implemented measures, processes and checks to prevent slavery and
human trafficking in the GUS Group and its supply chains during the period of the financial year
ending 31 May 2025.

Structure

Global Academic Holdings Ltd (the “Company”) is headquartered in London and is part of the
Global University Systems Group (“GUS Group”). GUS Group has an international network of
higher education institutions. The Company operates in the education sector, providing a broad
range of higher education programmes and specialised recruitment services to universities
worldwide.

The GUS Group operates in more than 25 countries and is driven by a shared goal of providing
students across the globe with accessible, industry relevant qualifications. To accomplish this
goal, GUS has also established a global community of academic and international recruitment
partners, who align with GUS’ vision and values.

GUS’ higher education institutions, academic partners, and international recruitment partners
are part of the Company’s supply chains for the purposes of the Act. The Company has
implemented a Global Supplier Code of Conduct Policy and a Global Procurement Policy to
promote ethical business practices and prevent modern slavery and human trafficking within its
supply chains and businesses.

Modern slavery is defined as the recruitment, movement, harbouring or receiving of children,
women or men through the use of force, coercion, abuse of vulnerability, deception or other
means for the purpose of exploitation. The Company considers that modern slavery
encompasses:

e human trafficking;
o forced work, through mental or physical threat;

e being owned or controlled by an employer through mental or physical abuse of the threat
of abuse;

e being dehumanised, treated as a commodity or being bought or sold as property; and

e being physically constrained or to have restriction placed on freedom of movement.

Commitment

The Company acknowledges its responsibilities in relation to tackling modern slavery and
commits to comply with the provisions in the Act. The Company understands that this requires
an ongoing review of both its internal practices, in relation to its labour force, and supply chains.

The Company does not knowingly enter into business with any other company, in the United


https://www.globaluniversitysystems.com/network/institutions
https://www.globaluniversitysystems.com/network/partners
https://www.globaluniversitysystems.com/network/partners

Kingdom or abroad, which knowingly supports or is found to involve itself in slavery, servitude and
forced or compulsory labour.

No labour provided to the Company, in the pursuance of the provision of its own services is
obtained by means of slavery or human trafficking. The Company strictly adheres to the minimum
standards required in relation to its responsibilities under relevant employment legislation in the
UK and in many cases exceeds those minimums in relation to its employees.

Supply Chains

The Company is committed to ensuring that our supply chains remain free of slavery. In order to
fulfil its activities, the Company’s main supply chains include those related to offices,
consultants and agency workers, recruitment agencies, security staffincluding CCTV operations,
delivery and professional services. We understand that some of the Company’s first-tier
suppliers are intermediary traders and, therefore, have further contractual relationships with
lower-tier suppliers.

Potential Exposure

The Company considers that its main exposure to the risk of slavery and human trafficking exists
in the procurement of goods manufactured overseas as they involve the provision of labour in
countries where protections against breaches of human rights may be limited. In general, the
Company considers its exposure to slavery or human trafficking to be relatively limited.
Nonetheless, it has taken the steps outlined below to ensure that such practices do not take
place inits business nor the business of any company that supplies goods and/or services to it.

Steps

The Company applies best endeavours to adhere to the following steps, to minimise the risk of
modern slavery and human trafficking within its supply chains and businesses:

1. The Company’s standard contracts include an anti-slavery clause, which requires
suppliers to ensure that they are complying with the Act and any associated legislation;

2. The Company customarily negotiates the right to audit its suppliers annually on their
compliance with the Act and, if suppliers do not agree to such audit provisions, the
Company considers contracting with alternative suppliers;

3. The Company is aligning its business practices, so as to adhere to GUS’ Global
Procurement Policy which establishes best practices for the engagement of suppliers;

4. The Company uses reputable agencies with whom it has contracts in relation to each
appointment when recruiting staff;

5. Al staff that are recruited through recruitment agencies are required to provide right to
work documents prior to commencing their employment, as part of pre-employment
checks;

6. The Company complies with regulations in relation to agency staff reaching 12 weeks of
engagement;



10.

11.

The Company plans to complete Credit and Sanction checks through a 3rd party supplier
on new and existing suppliers. The Company understands that the 3rd party system
sufficiently checks the supplier’s and flags suppliers as potentially non-compliant
allowing the Company to be compliant with the Act. In cases where suppliers are flagged
a non-compliant the Company will consider alternative suppliers;

The Company will endeavour to ensure that each person responsible for any particular
aspect of procurement within the Company is familiar with the Act prior to committing to
the purchase and will request proof from the new supplier;

We are committed to keep our policies and procedures updated in line with legislative
changes, including compliance with the Act;

Similarly, a condition of procurement and contracting process is that all suppliers and
contractors will be required to demonstrate adherence to employment legislation and,
where applicable, that they are compliant with the annual reporting requirements
contained within the Act by signing GUS’ Supplier Code of Conduct. The Company is also
in the process of implementing a supplier accreditation programme; and

The Company directs its suppliers and its subcontractors to pay their employees not less
than the then current UK National Minimum Wage or National Living Wage (as
appropriate, dependent on location).

The Company has not, to its knowledge, conducted any business with another company which
has been found to have involved itself with modern slavery.

In accordance with the Act, the Company has taken the following steps to prevent modern slavery
and/or human trafficking from taking place within its businesses and supply chains:

considering the implementation of a contract review software to review existing supplier
contracts and plan to examine new supplier contracts with a view to including termination
powers if suppliers are, or are suspected to be, involved in modern slavery;

establishing measures to identify and assess the potential risks in its supply chains;
creating action plans to address risk to modern slavery;
any actions taken to embed a zero-tolerance policy towards modern slavery; and

directing all staff to undertake the relevant internal training.

Policies

The Company has the following policies which further define its stance on modern slavery:

Anti-Corruption and Bribery Policy
Anti-Harassment and Bullying Policy
Disciplinary and Grievance Policies
Global Procurement Policy

Global Supplier Code of Conduct Policy



e Recruitment & Selection Policy
e Salaries and Payments Policy
e Whistleblowing Policy

e Equal Opportunities Policy

This statement has been made in pursuance of Section 54(1) of the Modern Slavery Act 2015 and
constitutes our slavery and human trafficking statement for the financial year ending 31 May
2025.
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